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Executive Summary 

Business Base 

Some 90% of businesses in Wiltshire are micro-businesses (0-9 employees), which is similar to the 

national proportion.  The rate of growth in micro businesses has been slightly behind the national 

rate of growth over the last five years.  There has been a decline in the number of large businesses in 

Wiltshire, although the numbers are very small, so this change may not be statistically significant.   

The business birth rate (per 10,000 of population) has been growing since 2010, to 52 in 2015, 

although the rate of growth is below the national average. Business survival rates over five years are 

slightly better than the national average. 

Employment 

Employment is under 200,000 in 2015, and has been growing since 2012, but the rate of growth is 

below the national average.  At the town or Built Up Area (BUA) level, growth rates have varied from 

over 50% over the period from 2010 to 2015, to a decline of over 35%.   
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Figure 1: Total Employment and Change 2010 to 2015 

 2015 Total 
Employment 

Change in 
Total 

Employment 
2010 to 

2015 

2015 Office 
Employment 

Change in 
Office 

Employment 
2010 to 

2015 

2015 
Industrial 

Employment 

Change in 
Industrial 

Employment 
2010 to 

2015 

Wiltshire 197,900 +6,700 29,900 +3,600 32,900 +1,100 

Swindon FEMA (Wiltshire section only) 26,700 +3,700 5,400 +1,800 3,600 +300 
A350 FEMA 112,400 +2,600 16,800 +1,100 20,100 +600 
A303/Salisbury FEMA 58,900 +400 7,700 +700 9,200 +300 

Malmesbury  5,300   +1,600  1,600 +800 1,000 +50 
Marlborough  4,600   +300  600 -10 300 +20 
Royal Wootton Bassett  5,900   +800  1,200 +400 600 -90 
Rest of M4/Swindon FEMA  10,900   +1000 2,100 +600 1,700 +300 
       
Bradford upon Avon  3,100   +1,500  500 +300 300 +100 
Calne  5,100   +400  500 +30 1,100 -200 
Chippenham  17,300   +1,300  2,500 -100 2,900 +70 
Corsham  9,200   +500  1,900 +800 1,400 -40 
Devizes  10,300   -900 1,300 -300 2,300 +200 
Melksham  9,400   +1,300  1,000 +100 2,800 +300 
Trowbridge  19,000   -1,500 3,800 -300 3,300 -60 
Warminster  6,400   +400  700 +80 1,000 -200 
Westbury  4,800   +200  500 -30 900 +300 
Rest of A350 FEMA  27,700   -600  4,200 +500 4,200 -30 
       
Amesbury  5,200   +700  400 +200 1,500 -80 
Salisbury  24,000   +400  3,900 -10 2,300 +200 
Tidworth  2,400   +100  400 +40 100 +20 
Wilton  1,200   -600 100 -40 200 +5 
Rest of A303/Salisbury FEMA  26,100   -200 2,900 +500 5,000 +90 

Source: HJA adapted from Business Register and Employment Survey  
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Sectors with a Location Quotient (LQ) greater than 1.0 (i.e. with a greater concentration of 

employment than the national average) in Wiltshire include: Mining & Quarrying, Manufacturing, 

Construction, Wholesale & Retail, Accommodation & Food Services, Financial & Insurance, Real 

Estate, Professional & Technical, and Public Administration & Defence. 

At a town (BUA) level, particularly notable concentrations of employment (i.e. an LQ of 3.0 or more) 

are: 

 Professional Services in Amesbury 

 Accommodation & Food Services in Bradford on Avon 

 Public Administration & Defence in Chippenham and Trowbridge 

 Real Estate in Corsham, Tidworth and Wilton 

 Manufacturing in Melksham 

Gross Value Added, Productivity and Competitiveness 

Wiltshire produced a GVA contribution of £10 billion in 2015.  The rate of growth in GVA from 2010 

to 2015 was below the national average rate of growth.  GVA per head of resident population is 

below the national average, and GVA per job is below the national average.  The rate of growth in 

GVA per job has been below the national average from 2010 to 2015, so the Wiltshire figure is falling 

further behind the national average.  GVA per hour worked is also below the national average, and 

growing at a slower rate. 

Competitiveness in Wiltshire is below the national average. 

Labour Market 

The economic activity rate, for those of working age, is significantly higher in Wiltshire than the 

national average, and this has grown more strongly than the national average between 2007 and 

2017.  Unemployment is below the national rate and has been consistently since 2013.   

Job density (the ratio of jobs to working age residents) is currently 0.86.  It fell below the UK level in 

2012 and 2013, but has risen above the UK level since then. 

Workplace earnings and residents’ earnings are below the UK level.   

The population is well educated, with a higher percentage of the working age population educated 

to NVQ4 and above than nationally.   
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Population 

Wiltshire has a population of just below 490,000.  Population growth between 2012 and 2016 has 

been in line with the national average.  The proportion of the population that is of working age is 

lower than the national average and Swindon.  The proportion of the population that is of working 

age has declined in recent years, whilst it has risen nationally.   

At a town (BUA) level, the population increased in all towns between the two Censuses of 2001 and 

2011, except in Wilton where it declined.   

Figure 2: Total Population and Change 2001 to 2011 

 2011 Population Change 2001 to 
2011 

% Change 2001 
to 2011 

    
Wiltshire 471,000 +38,000 +8.8% 

    
Swindon FEMA (Wiltshire section only) 64,300 2,300 3.7% 
A350 FEMA 272,000 28,000 11.5% 
A303/Salisbury FEMA 134,700 7,700 6.1% 

    
Swindon HMA (Wiltshire section only) 64,300 2,300 3.7% 
Chippenham HMA 161,800 17,300 12.0% 
Trowbridge HMA 110,200 10,700 10.8% 
Salisbury HMA 134,700 7,700 6.1% 

    
Salisbury 43,500 2,600 6.4% 
Trowbridge 39,800 5,900 17.4% 
Chippenham 35,800 2,600 7.8% 
Melksham 20,500 1,400 7.3% 
Devizes 18,900 3,700 24.2% 
Westbury 17,600 3,600 25.7% 
Warminster 17,500 100 0.6% 
Calne 17,300 3,500 25.4% 
Corsham 16,300 2,300 16.4% 
Royal Wootton Bassett 12,700 400 3.3% 
Amesbury 10,700 1,800 20.2% 
Bradford upon Avon 9,400 1,700 22.1% 
Tidworth 9,200 2,600 40.0% 
Marlborough 8,400 400 5.0% 
Malmesbury 7,200 1,000 16.4% 
Wilton 2,700 -200 -6.9% 
Rest of Wiltshire 183,500 4,600 2.6% 

Source: Censuses 2001 and 2011  

Housing Affordability 

Homes in Wiltshire are more expensive than the national average, with a ratio of median house 

price to median resident earnings of just below nine.  Wiltshire has significantly more detached 

houses than the national average, which may explain some of the difference. 
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Commuting 

Around 39,000 people commute into Wiltshire each day, and 56,000 commute out, giving a net out-

flow of 17,000 people per day.  Swindon and Bath & North East Somerset are the largest 

destinations for out-commuters, and Swindon is the largest source of in-commuters.   
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1 Introduction 

This document sets out a baseline review of the socio-economic data available for Wiltshire.  The 

main areas that have been reviewed are: 

 Business base 

 Employment 

 Gross value added, productivity and competitiveness 

 Labour market 

 Population 

 Housing affordability 

 Commuting 

Where possible, data has been broken down to lower geographical areas including: 

 The Functional Economic Market Areas (FEMAs) within Wiltshire 

 The Housing Market Areas (HMAs) within Wiltshire. Only a limited amount of data is collected at this 

geographical level 

 The main towns or Built Up Areas (BUAs) in Wiltshire.  Only a limited amount of data is collected at 

this geographical level 

However, only limited data is available at the BUA level, including data on employment from the 

Business Register and Employment Survey (BRES) and Census of Population.  Although the latter 

provides a wide range of data, it was collected in 2011.  We have therefore focused on the BUA level 

datasets that will be most useful for the Employment Land Review and subsequent uses.  These are: 

 Total employment, and recent change 

 Employment by sector 

 Location quotient for each main sector 

 Population, and change between Censuses (i.e. 2001 to 2011) 

A list of 16 BUAs has been agreed with the Steering Group for this Employment Land Review.  The 

geographical definitions of the BUAs has been provided by Wiltshire Council, based on work 

undertaken for it by Swindon Borough Council.  The 16 BUAs are: 

 Salisbury 

 Trowbridge 

 Chippenham 

 Melksham 

 Devizes 

 Westbury 

 Warminster 

 Calne 

 Corsham 

 Royal Wootton Bassett 

 Amesbury 

 Bradford upon Avon 
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 Tidworth 

 Marlborough 

 Malmesbury 

 Wilton 

The figure below shows the location of each BUA and their location within the FEMAs. For the 

purposes of data analysis, Malmesbury has been considered as wholly within the M4/Swindon 

FEMA. 
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Figure 1.1: Location of Built Up Areas (BUAs) and FEMAs in Wiltshire 
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2 Built Up Area Profiles – Joint Spatial Framework extracts 

This section summarises relevant extracts from the Joint Spatial Framework (JSF) documents for the 

four Housing Market Areas – Chippenham, Salisbury, Swindon, and Trowbridge.  

2.1 Amesbury 

Amesbury is situated some eight miles north of Salisbury with Salisbury Plain, a large military training 

area, further to the north. It is located on the A303, a major arterial route from London. The town is 

close to the World Heritage Site of Stonehenge. Amesbury is a designated as a Market Town in the 

Wiltshire Core Strategy (WCS). Solstice Park is a significant employment site. The southern UK 

distribution centre for TJ Morris (Home Bargains), which supports up to 1000 logistics jobs, plus new 

buildings for UK Headquarters for The Tintometer, for example, and further plots are coming 

forward. QinetiQ operates MoD Boscombe Down (2000+ staff) under a long-term partnering 

agreement to carry out aerospace development, maintenance and training facilities. Defence-related 

and life science developments at Porton down, such as new investment by DSTL, and the Science 

Park provide flexible investment space for the sector. Solstice Park (64 ha) is one the largest 

employment areas in the County. Since 2011, at Amesbury, 9.8 ha of employment floorspace has 

been completed. The largest completion is a regional distribution centre at Solstice Park (9.4 ha). In 

addition to industrial and commercial units, the site hosts hotels, leisure and retail units. The WCS 

currently allocates 7 ha at Boscombe Down for employment growth, which has a reputation for 

excellence in the aerospace and defence sector. The MoD base at Boscombe Down is a location that 

could play an important national role in the delivery of further employment growth linked to 

defence and aerospace technologies. A master plan is being developed for this purpose, to consider 

the base’s potential and how this could support the delivery of jobs. Growth of this defence and 

aerospace cluster is likely to require considerably more land than the 7ha allocated. This may also 

have implications for infrastructure and housing in the area. The wider Salisbury Plain area will also 

receive an economic boost from the stationing of approximately an additional 4,000 troops as a 

result of army restructuring and its rebasing programme.  

The area is a focus for investment containing two recognised business clusters (defence/aerospace, 

and life sciences) with significant potential for jobs growth. The trading position of the town centre 

needs consolidation. Environmental designations may be a constraint on development. Key issues 

include: 

 What more can be done to improve the range of services to improve the attractiveness of the area?   

 How should the area capitalise on business investment?  

2.2 Bradford upon Avon 

The historic town of Bradford on Avon is one of the smaller market towns in Wiltshire and located 

within the Bath-Bristol Green Belt. The town features a number of important historic buildings, along 

with leisure facilities such as the Kennet and Avon Canal and is a popular tourist destination. It is 

designated as a Market Town in the WCS. Antony Best Dynamics, automotive test systems developer 

is moving into new purpose-built premises in the town, enabling ongoing expansion with high-value 

advanced engineering manufacturing job creation. Land at Kingston Farm provided 1 ha of the 2-3 ha 

intended in the WCS but 0.7 ha is linked to the relocation a business already in the town. In addition, 
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it includes a work-hub with starter units. This will free up premises within the town and elsewhere. 

Additional employment land (0.3 ha) are permitted to the South of Cemetery Lane opposite Kingston 

Farm.  

The local employment base has been harmed by the loss of employment land and there has been 

little significant inward employment investment. There is some diversification from increased work 

in accommodation and catering. Key issues include: 

 A restricted scope for development particularly limits potential for new employment and local 

affordable homes – should the extent of the Green Belt be reviewed?   

 Commercial floorspace is vulnerable to being lost to other uses – how can the viability and vitality of 

the town centre be enhanced?   

2.3 Calne 

Calne provides an important centre for its surrounding rural area. It is designated as a Market Town 

in the WCS. The Bowood Estate complex has become fully established as a leisure/conference 

facility, with around 250 hospitality sector staff. Porte Marsh Industrial Estate has seen a 

reinvestment by glazing manufacturer Deceuninck in production capability, securing jobs and 

reoccupation of secondary premises. The Wiltshire Core Strategy allocates a total of 6 ha of 

employment land including 3.2 ha on land East of Beversbrook Farm and Porte Marsh Industrial 

Estate. Since 2011, 0.54 ha of employment floor space has been completed at the town and 

approximately 0.07 hectare of employment floor space remains committed but unimplemented as 

of 2017.  

The settlement has a more pronounced dormitory role than others in the FEMA. The town centre is 

a focus for improvements. Key issues include: 

 What should be the future strategy of the settlement? For instance, could higher rates of growth 

stimulate more investment in the town centre? 

2.4 Chippenham 

Chippenham is one of the largest towns in Wiltshire and has excellent transport links, being in close 

proximity to Junction 17 of the M4 and located on the main Bristol to London railway route. It is 

designated as a Principal Settlement in the WCS. The Wavin group is a global manufacturing 

company that has its main UK site located in Chippenham. A recent investment and site expansion 

has secured a further 500 jobs. Siemens have recently invested in the area, securing around 800 

advanced engineering, manufacturing, and consulting jobs at their UK headquarters for rail 

automation. Methuen Park and Bumpers Farm are almost fully occupied, with final plots coming 

forward. Core Policy 10 identifies 26.5 ha of land for employment development on land adjoining 

the BUA in addition to what has already been provided or committed at April 2011. Land is allocated 

in the Chippenham Site Allocations Plan at South West Chippenham (18 ha) and at Rawlings Green (5 

ha). Since 2011, 1.1 ha of employment floorspace has been completed and currently, 25.1 ha of 

employment floorspace is permitted but unimplemented. This includes land at South West 

Chippenham. The centre of Chippenham is a priority regeneration site. The locations identified in 

Core Policy 9 are: Bath Road Car Park/Bridge Centre Site; Langley Park; and the River Avon Corridor.  
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The town has significant potential for economic growth. A new road linking the A4 to the A350 

would help considerably toward realising it. The town is relatively unconstrained compared to other 

settlements, but urban  expansion might threaten the separate identity and character of nearby 

villages. Key issues include:  

 Should the continued growth of the town be of a scale and location to provide a new road linking the 

A4 to the A350?   

 How can a strategy for the town ensure redevelopment opportunities are maximised?   

 How should the town’s development relate to the advantages offered by Junction 17  on the M4?   

2.5 Corsham 

Corsham is characterised by its rural setting, high quality landscape, and historic built environment. 

It is designated as a Market Town in the WCS. Digital and ICT is seeing ongoing significant investment 

in the development of Spring Park data centre campus by Ark, and related IT and digital service 

businesses linked to communications capacity and the MoD presence. Corsham Science Park has 

seen growth from pharmaceutical manufacturer Bath ASU investing in high quality office and 

manufacturing footprint and further employment space. The WCS allocates 6 ha of new employment 

land but does not identify specific sites. Since 2011, 2.1 ha of employment floorspace have been 

completed at the town and approximately 1.5 ha of employment floor space remains committed at 

the town as of 2017. 

There is a significant ICT Business cluster with further potential to help deliver local economic 

growth. Town centre regeneration has the potential to extend the visitor and night-time economy as 

well as improve accessibility. There is potential to reopen the rail station, but the quality of the local 

road network is poor. Key issues include:  

 How can the development of the town capitalise fully on its specialist business cluster?   

 Should further growth be geared to support opening a rail station?   

 What growth might attract more investment in the town centre?   

2.6 Devizes 

Devizes is one of the largest market towns in the County, located on the crossroads of the A361 and 

A342, which serve as important links to Chippenham, Swindon and the M4. The town has historically 

been the focus for development within east Wiltshire and has a large and varied employment base. 

It is designated as a Market Town in the WCS. A number of major advanced engineering 

manufacturers have made investments over the past decade, including Latchways (expansion of UK 

HQ), Cross Manufacturing, and Ball Aerocan (production). The WCS allocates 9.9 ha of new 

employment land over the plan period at: land between A361 and Horton Road (8.4 ha); and 

Nursteed Road (1.5 ha). The main employment allocation has not yet come forward, and no 

developer has initiated  development. Since 2011, 0.45 ha of employment floor space has been 

completed, and as of 2017 no employment floorspace remains committed.   

Employment has declined and the larger WCS allocation of employment development has not yet 

been developed. Key issue include:  
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 What should be the future strategy of the settlement? Should it prioritise measures to support more 

affordable homes and stimulate greater economic development? 

2.7 Malmesbury 

Malmesbury has an important role as a tourist destination. There is a small employment base in the 

town that is dominated by a single employer – Dyson. It is designated as a Market Town in the WCS. 

Dyson has seen a significant expansion of its global HQ and research and development campus, 

doubling its workforce with high-value engineering and professional roles. The WCS allocates 5 ha of 

new employment land over the plan period, including: land North of Tetbury Hill (1 ha) for which 

planning permission was granted in 2014; and land at Garden Centre, Malmesbury (4 ha). Since 

2011, aside from the expansion of Dyson, Malmesbury has seen a negligible amount of employment 

floor space completed and as of 2017, 1.0 ha of employment floorspace remains committed, which 

is the expansion to the Dyson factory at Tetbury Hill.   

The town has attracted significant inward investment, but continues to rely heavily Dyson. There has 

been a significant decrease in self-containment, even though there is net in-commuting. There are 

several significant environmental constraints, primarily heritage, landscape, and flooding. Key issues 

include:  

 What should be the future strategy of the settlement? Are there approaches to the town’s 

development that could help diversify the local economy?   

2.8 Marlborough 

The market town of Marlborough has a rich built environment with an attractive and thriving retail 

centre with a good amount of independent retailers. It is designated as a Market Town in the WCS. 

The WCS allocates 3 ha of new employment land over the plan period. Marlborough is not identified 

as a location for new strategic employment growth. Since 2011, 0.1 ha of employment floorspace 

have been completed at the town. Marlborough has a relatively small but strong employment base 

with a reasonable level of self-containment that has declined more slowly than other areas. The 

Marlborough Business Park has provided an important new location for employment growth and 

new business. The town has some unusual employment patterns with a strong representation by the 

education sector and there is no indication that this sector will weaken. The WCS points to the town 

being overshadowed due to its proximity to Swindon and too far away to benefit from spin-off 

activity. This is confirmed by more recent work. Although Marlborough falls into the Swindon/M4 

Corridor Functional Economic Market Assessment it is located on its southern extremity. The WCS 

concluded that due to its strong economic base and lack of current employment land supply, 

evidence identifies that there is likely to be some demand for new employment space over the plan 

period.  

2.9 Melksham 

Melksham has strong links by road with the larger centres of Trowbridge and Chippenham and the 

A350 runs through the town from north to south. There are a large number of historic buildings 

within Melksham, but the town centre is in need of regeneration and its retail offer has suffered for 

a number of years. It is designated as a Market Town in the WCS. Furniture manufacturer Herman 

Miller consolidated UK manufacturing operations from Bath and Chippenham to a purpose built 
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100k sq ft facility, securing 200 jobs. Cooper Tires automotive company remains the largest 

employer in the area, supplying 700 jobs. The WCS allocates 5 ha of new employment land over the 

plan period at Hampton Business   Park. The WCS also states that the regeneration of Bowerhill 

Industrial Estate remains a priority. There are a number of brownfield sites in the town which 

provide good regeneration opportunities. Since 2011, 2.5 ha of new employment floor space have 

been completed and there is 0.3 ha of B-use floor space permitted but unimplemented. Permissions 

are relatively small scale. Melksham is close to and easily accessed from Trowbridge, Chippenham 

and Bath and is only eleven miles from the M4. Initial analysis of the population statistics indicates 

that there is capacity within the labour market to accommodate future growth. Melksham allows 

occupiers to benefit from being located in close proximity to these settlements without being 

subject to the higher rents charged for employment property in these other locations.  

Levels and rates of housing and employment development have been slightly higher than those 

anticipated in the WCS and been accompanied by infrastructure investment. Key issues include: 

 How should town centre regeneration opportunities be realised?   

 Should the current strategy for the town be continued or should there be a different approach? What 

contribution could the restoration of the canal make to the town’s future?   

2.10 Royal Wootton Bassett 

The historic market town of Royal Wootton Bassett is six miles from Swindon and has a dormitory 

role. The town currently has a diverse but smaller employment base than might be expected for a 

town of its size. It is designated as a Market Town in the WCS. Global digital businesses Plantronics 

and Dolby have an ongoing presence at Interface Park. Babcock International operates the training 

contract for Defence School of Electrical & Mechanical Engineering at nearby Lyneham. The WCS 

allocates 5 ha of new employment land over the plan period including: land to the West of Templars 

Way (3.7 ha); and the brickworks in Purton (1.0 ha remaining). Since 2011, no employment floor 

space has been completed and 500 sq m of employment floorspace remain committed as of 2017. 

There have been high rates of housebuilding, but no significant development of employment land or 

significant inward investment. The town as a low level of self containment indicating a pronounced 

dormitory role. There is the potential to provide a railway station. Key issues include: 

 The dormitory function of the town is increasingly pronounced – what is a realistic strategy and role 

for the future of the town?   

 How can more infrastructure, local services and jobs be provided?   

2.11 Salisbury 

The city is the main centre of south Wiltshire, acting as a focal point for a wide rural catchment with 

its influence stretching into parts of Hampshire and Dorset. Salisbury Cathedral and the city’s 

proximity to Stonehenge make Salisbury an international tourist destination and this brings 

significant revenue to the city. It is designated as a Principal Settlement in the WCS. A presence of 

financial and business services, led by James Hay’s UK HQ with around 500 staff, remains significant 

despite the loss of Capita and Aviva Financial Services jobs. Since 2011, 0.3 ha of employment floor 

space have been completed. At 2017, 1.03 ha of employment floor space remains committed (non-

implemented planning permissions). Employment delivery as an element of the mix of uses on 
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strategic sites has not met expectations in the WCS. The allocation at Churchfields has not been 

implemented. The site has been the subject of master planning and detailed negotiations between 

landowners. This has highlighted more complexity to delivery than was initially anticipated when the 

site was originally allocated. However the work is ongoing and remains a deliverable option.   

The delivery of city centre schemes could be a significant support for the city’s retail and tourism 

sector. Rates of employment development (in B use classes) have been slow and new  employment 

land difficult to realise on strategic sites. Large strategic mixed sites on the periphery have only 

recently commenced. There are possible infrastructure and environmental constraints to growth, 

including  the impact of increasing phosphate levels affecting the River Avon SAC. Key issues 

include: 

 Should the role of the City change in emphasis from that envisaged in the Wiltshire Core Strategy? If 

so, how?   

 What potential is there for economic growth, in what sectors and what land and premises will need to 

be provided? Are current employment land allocations sufficient?   

 Is there scope to bring about more re-use of brownfield sites to limit the loss of greenfield land, such 

as at Churchfields? If so, how could this be realised?   

2.12 Tidworth 

Tidworth is designated as a Market Town in the WCS, along with Ludgershall. Aspire Defence 

provides fully serviced living/working accommodation for a large proportion of British Army. It 

employs 700 staff work across 4 camps. Castledown Business Park is seeing new phases start up and 

growth space added, in conjunction with The Enterprise Network (TEN). There is currently a shortage 

of quality employment premises for small and medium sized enterprises, including incubation 

facilities and managed workspaces in the area. Land to the North of Tidworth Rd (Castledown) is a 

saved Kennet District allocation of 12 ha. The first two phases are now complete. The WCS allocation 

has not been permitted or implemented. Since 2011, 0.3 ha of employment floor space have been 

completed at Tidworth. As of 2017, there remain 0.13 ha of employment floorspace permitted. 

The local employment base relies heavily on the MoD, which is also a major landowner. This also 

affects the social and economic balance of the community. The Wiltshire Core Strategy allocation 

has so far not been attractive to investment and there appears to be un-met demand for 

employment development. Key issues include: 

 How can growth be encouraged to do more to diversify the local economy and provide a more 

balanced age and social structure?   

 Should the vision be more specific in terms of the type of employment envisaged?   

 Are additional employment allocations required to provide fit-for-purpose space?   

2.13 Trowbridge 

Trowbridge has a strong industrial heritage and as the County Town of Wiltshire maintains an 

important strategic role. It is designated as a Principal Settlement in the WCS. Apetito will invest 

£31M in production capacity at its UK factory, safeguarding 100s of local food industry jobs for the 

long term. Hitachi CVS moved into its purpose built UK HQ offices and has continued to expand 

headcount. Automotive manufacturer DTR VMS moved its UK HQ and factory, and has continued to 



 

 

 
10 

 

invest in the White Horse Business Park. Global cosmetics manufacturer LF Beauty (600+ staff) has 

made ongoing investments at its UK plant. There is potential loss of employment space to residential 

at The Pavilions, former Virgin call centre.   The Wiltshire Core Strategy allocates a total of 25 ha of 

employment land made up of: West Ashton Road (10 ha) site; and Ashton Park Urban Extension (15 

ha). The Ashton Park urban extension does not have planning permission and requires significant 

road infrastructure to link it with the rest of the town.  Since 2011, there has been a net gain of 3.2 

ha permitted and 0.09 ha completed.   

There has been much less employment development in the town than anticipated and the town’s 

dormitory role was more pronounced in the 2011 Census. Key elements of the Wiltshire Core 

Strategy such as a new secondary school, land for business investment and new homes have not yet 

been delivered. There are significant environmental constraints and green belt protection. Key issues 

include: 

 Is the town sufficiently attractive to inward investment to support its current role as a main focus for 

growth in Wiltshire? What could be done to improve its attractiveness?   

 Environmental constraints may limit potential for additional land for employment and housing – 

should the extent of the Green Belt be reviewed?   

 Are there further brownfield opportunities for redevelopment that can make significant improvement 

to the town and the vitality and viability of the town centre in particular?   

2.14 Warminster 

The historic town of Warminster is surrounded by a high quality landscape with Salisbury Plain to the 

east. It is designated as a Market Town in the WCS. Longleat Enterprises plan to develop a major 

hotel and conference facility to augment core businesses – potentially significantly increasing their 

tourism and hospitality jobs. The Wiltshire Core Strategy allocates 6 ha of employment land at the 

West Warminster Extension, for which a masterplan has been agreed, is currently subject to a 

pending planning application. In terms of new employment floorspace, 1 ha of has been permitted 

and 0.4 hectares have been completed since 2011. There is a total of 2.5ha with consent as of 2017.  

An increase in rates of house building has yet to materialise. However, the West Urban Extension 

has greater capacity than set out in the WCS. There are significant environmental constraints to 

further outward development. Growth might prioritise regeneration within the town. 

2.15 Westbury 

Westbury is a historic market town located in the west of Wiltshire between Trowbridge and 

Warminster. It is designated as a Market Town in the Wiltshire Core Strategy WCS. Global paper 

manufacturer Welton Bibby & Baron relocated into the county, refurbishing and expanding premises 

at WWTE, bringing 300+ jobs; other investments included increased capacity at Arla Westbury 

Dairies, and the adjacent Hills Group MBT Plant (waste recycling). Hawkeridge Business Park now has 

infrastructure connected and offers major job creation opportunities as a strategic employment 

location. The Wiltshire Core Strategy allocates Land at Mill Lane, Hawkeridge for 14.7 ha and North 

Acre Industrial Estate for 3.8 ha. Land at Mill Lane, Hawkeridge forms an extension to West Wiltshire 

Trading Estate that has been almost fully developed. Since 2011, 8.3ha has been permitted of which 

4.6ha has been completed. The largest completion (3.2 ha) retains an existing business. The largest 
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committed sites (not implemented) are at Cory Way (West Wilts Trading Estate) for 0.8 ha floor 

space of B–use, and for 0.7 ha of B use space at Hawkeridge Business Park. A number of smaller 

permissions complement the picture.  

Employment land provision has played a strategic role whilst development in Trowbridge has been 

delayed. Improvements within the town, around the railway and to the town centre have not yet 

taken place. The potential for development around the town is comparatively unimpeded by 

environmental constraints. Key issues include: 

 Should Westbury become a greater focus for growth or maintain a strategy of consolidation?   

 How can improvements to the town centre and around the railway station be brought forward? What 

other measures could enhance the vitality and viability of the town centre and improve local 

infrastructure?   

2.16 Wilton 

Wilton was not designated as a BUA for JSF process. 
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3 Business Base 

3.1 Business counts 

The business base in Wiltshire is similar to that of regional and national composition with a reliance 

on micro businesses. Growth trends for micro businesses in Wiltshire have followed those of 

Swindon and the South West over the past 5 years, but have lagged behind the national growth rate. 

The number of SME businesses in Wiltshire has grown steadily over the last 5 years, tracking the 

national growth rate. There has been a decline in large businesses in the area – however, these 

figures are measured in increments of 5, so at this level there is quite a large margin for error when 

measuring rates of change for large business at this spatial scale. The important point is that 

nationally and regionally, the absolute number of large businesses is growing, whereas in Wiltshire 

(and Swindon, by way of comparison) the number of large businesses is relatively static. 

Figure 1 – Business counts and size profile (2016) 

  Micro (0-9) SME (10-250) Large (250+) 

  Count % Count % Count % 

Wiltshire 20,000 90.3% 2,100 9.5% 55 0.2% 

Swindon  6,200 88.8% 700 10.5% 50 0.7% 

South West  201,700 89.0% 24,200 10.7% 740 0.3% 

UK 2,277,500 89.2% 267,300 10.5% 9,700 0.4% 

Source: HJA adapted from Business Counts, ONS 

Figure 2 – Business size profile (2012-16)  

 

Source: HJA adapted from Business Counts, ONS 
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3.2 Business Births & Survival Rates 

Business birth rates in Wiltshire are growing, but are lower than the regional and national rates. 

Business births per 10,000 residents in Wiltshire are above the regional average, but below the 

national average.  

Figure 3 – Business Births (2010-15) 

  2010 2011 2012 2013 2014 2015 

Wiltshire 1,800 1,900 1,900 2,500 2,400 2,600 

Swindon  700 800 800 1,100 1,100 1,200 

South West 17,800 19,800 20,200 25,600 25,300 26,200 

UK 235,100 261,400 269,600 346,500 350,600 383,100 

Source: HJA adapted from Business Demography, ONS 

Figure 4 – Business Births Indexed to 2010 (2011-2015) 

Source: HJA adapted from Business Demography, ONS 

Figure 5 – Business Births per 10,000 residents (2015) 

  2015 

Wiltshire 52 

Swindon 54 

South West 47 

UK  58 

Source: HJA adapted from Business Demography, ONS 

80	

90	

100	

110	

120	

130	

140	

150	

160	

170	

180	

2010	 2011	 2012	 2013	 2014	 2015	

Wiltshire	 Swindon		 South	West	 UK	



 

 

 
14 

 

Business survival rates in Wiltshire are good in terms of businesses that started in 2010. In this 

respect, Wiltshire is roughly in line with the regional average, and is noticeably better than the 

national average. 

Figure 6 – Business survival as a proportion of businesses started in 2010 (2011-15) 

  2010 births  2011 2012 2013 2014 2015 

Wiltshire  1,800 88.7 74.6 61.4 52.4 45.1 

Swindon 700 89.1 76.6 59.1 48.9 40.1 

South Wes 17,800 88.1 74.2 59.9 51.0 44.2 

UK 235,100 86.7 72.5 57.1 48.1 41.4 

Source: HJA adapted from Business Demography, ONS 

Figure 7 – Business survival as a proportion of businesses started in 2010 (2010-15) 

 

Source: HJA adapted from Business Demography, ONS 
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4 Employment  

Data on employment has been collected from the ONS Business Register and Employment Survey 

(BRES).  However, at least one problem has been identified with this data.  The BRES figure for 

employment in Warminster includes a significant number of jobs that are not located in Warminster.  

These have been removed, and all other relevant figures adjusted to take account of this. 

Wiltshire’s employment level has been growing since 2012. This is higher than the regional average 

growth, but is slightly lower growth than the GB average (n.b. BRES measures GB data as opposed to 

UK data).  

Figure 8 – Total employment indexed to 2010 (2010-2015) 

 

Source: HJA adapted from Business Register and Employment Survey  
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Figure 3.2 – Total employment and change at district, regional, and national level (2010-15)1 

 
2010 2011 2012 2013 2014 2015 Total change % Change 

Wiltshire 191,200 186,100 184,400 186,300 196,900 197,900 +6,600 +3.5% 

Swindon 109,400 110,100 108,100 108,100 111,900 112,800 +3,500 +3.2% 

South West 2,423,500 2,394,000 2,373,300 2,394,100 2,478,200 2,485,600 +62,100 +2.6% 

England 23,982,000 24,062,600 24,208,200 24,481,500 25,137,200 25,698,800 +1,716,800 +7.2% 

Source: HJA adapted from Business Register and Employment Survey  

Figure 3.3 – Total employment and change at FEMA level (2010-15)1 

 
2010 2011 2012 2013 2014 2015 

Total 
change 

% Change 

Swindon FEMA (Wiltshire section only) 24,700 23,900 23,500 23,700 25,400 26,700 +1,800 +7.2% 
A350 FEMA 108,100 105,000 105,200 106,200 112,100 112,400 +4,300 +4.0% 
A303/Salisbury FEMA 58,400 57,200 55,600 56,300 59,300 58,900 +400 +0.7% 

Source: HJA adapted from Business Register and Employment Survey  

  

                                                             
1 N.b. Wiltshire data adjusted to remove the over-recording of jobs in Warminster 
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Figure 9 – Total employment and change at BUA level (2010-15)1 

 
2010 2011 2012 2013 2014 2015 Total change % Change 

Malmesbury  3,700   3,600   3,900   4,500   4,800   5,300   +1,600  +43.3% 
Marlborough  4,200   4,500   4,200   4,400   4,700   4,600   +300  +8.0% 
Royal Wootton Bassett  5,100   5,300   5,200   5,200   5,400   5,900   +700  +14.3% 
Rest of M4/Swindon FEMA  11,600   10,500   10,300   9,700   10,600   10,800   -900 -7.6% 

       
  Bradford upon Avon  1,600   1,300   1,500   1,500   1,600   3,100   +1,500  +94.2% 

Calne  4,700   4,400   4,400   4,700   4,700   5,100   +400  +8.2% 
Chippenham  16,100   15,400   15,800   15,700   17,700   17,300   +1,300  +7.8% 
Corsham  8,700   7,700   7,800   8,400   9,000   9,200   +500  +5.6% 
Devizes  11,200   11,000   10,900   10,300   10,500   10,300   -900 -8.2% 
Melksham  8,100   9,100   9,000   9,600   9,200   9,400   +1,300  +16.6% 
Trowbridge  20,500   19,500   19,100   19,200   19,900   19,000   -1,500 -7.3% 
Warminster  6,000   5,500   6,000   6,000   6,100   6,400   +400  +6.4% 
Westbury  4,600   4,300   4,200   4,600   4,800   4,800   +200  +4.8% 
Rest of A350 FEMA  26,600   26,800   26,600   26,300   28,700   27,700   +1,100  +4.2% 

       
  Amesbury  4,400   4,600   4,300   4,600   5,200   5,200   +700  +16.7% 

Salisbury  23,600   23,600   23,100   23,100   23,600   24,000   +400  +1.5% 
Tidworth  2,300   2,100   2,000   2,200   2,500   2,400   +100  +5.4% 
Wilton  1,900   1,100   1,200   1,000   1,000   1,200   -600 -34.1% 
Rest of A303/Salisbury FEMA  26,200   25,800   25,100   25,400   27,000   26,100   -200 -0.6% 

Source: HJA adapted from Business Register and Employment Survey 
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Figure 10 –Wiltshire Employment by sector, total count and proportion of total employment (2015)1 

 
Wiltshire Swindon South West England 

 
Total % Total % Total % Total % 

A : Agriculture 1,300 0.6% 100 0.1% 72,200 2.9% 341,300 1.3% 

B : Mining and quarrying 300 0.1% 100 0.0% 3,600 0.1% 23,200 0.1% 

C : Manufacturing 18,100 9.2% 10,100 8.9% 212,200 8.5% 2,053,100 8.0% 

DE : Utilities 1,600 0.8% 1,800 1.6% 24,800 1.0% 252,900 1.0% 

F : Construction 9,900 5.0% 3,900 3.5% 127,500 5.1% 1,182,600 4.6% 

G : Wholesale and retail 35,400 17.9% 20,000 17.8% 418,600 16.8% 4,059,300 15.8% 

H : Transportation and storage 6,900 3.5% 9,600 8.5% 106,600 4.3% 1,204,700 4.7% 

I : Accommodation and food services 15,700 7.9% 6,400 5.7% 200,900 8.1% 1,805,400 7.0% 

J : Information and communication 7,000 3.5% 4,200 3.7% 69,900 2.8% 1,113,200 4.3% 

K : Financial and insurance 2,800 1.4% 9,300 8.2% 79,400 3.2% 909,500 3.5% 

L : Real estate 4,500 2.3% 1,400 1.2% 45,800 1.8% 481,700 1.9% 

M : Professional, scientific and technical 19,500 9.9% 9,300 8.2% 195,200 7.9% 2,270,200 8.8% 

N : Administrative and support services 14,800 7.5% 10,600 9.4% 169,300 6.8% 2,308,100 9.0% 

O : Public administration and defence 9,300 4.7% 3,100 2.7% 96,000 3.9% 1,021,100 4.0% 

P : Education 17,000 8.6% 7,000 6.2% 211,700 8.5% 2,306,100 9.0% 

Q : Human health and social work 25,400 12.8% 11,300 10.0% 350,000 14.1% 3,218,400 12.5% 

RS : Other services 8,500 4.3% 4,600 4.1% 101,900 4.1% 1,124,700 4.4% 

TOTAL 197,800 
 

112,800 
 

2,485,600 
 

25,698,800 
 

Source: HJA adapted from Business Register and Employment Survey  
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Figure 11 – Wiltshire Location Quotient, 1 = national average of employment agglomeration (2015) 

 

Source: HJA adapted from Business Register and Employment Survey
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Figure 12: Total Employment in Wiltshire Between 2010 and 2015 
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4.1 Employment by FEMA 

4.1.1 Swindon FEMA (Wiltshire section only) | 2015 total employment = 26,500 
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Figure 13: Total Employment in Swindon FEMA (Wiltshire Section Only) Between 2010 and 2015 
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4.1.2 A350 FEMA | 2015 total employment = 117,000 
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Figure 14: Total Employment in A350 FEMA Between 2010 and 2015 

 

4.1.3 A303/Salisbury FEMA | 2015 total employment = 58,900 
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Figure 15: Total Employment in A303 FEMA Between 2010 and 2015 
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4.2 Employment by Built up Area 

4.2.1 Amesbury | 2015 total employment = 5,200 
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Figure 16: Change in Total Employment in Amesbury Between 2009 and 2015 

 

Total jobs are up slightly since 2009. There is a high concentration of jobs in Professional services, 

and Accommodation and food services. This reflects potential in life sciences and defence, as 

indicated in JSF.  
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4.2.2 Bradford upon Avon | 2015 total employment = 3,100 
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Figure 17: Change in Total Employment in Bradford upon Avon Between 2009 and 2015 

 

Total jobs jumped significantly in 2014-15, having previously stagnated. There is a high 

concentration of jobs in Accommodation and food services, as reflected in JSF.   
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4.2.3 Calne | 2015 total employment = 5,100 
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Figure 18: Change in Total Employment in Calne Between 2009 and 2015 

 

Total employment has stagnated since 2009. There is a high concentration of Manufacturing jobs. 

The small-scale employment landscape is reflected in JSF.  
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4.2.4 Chippenham | 2015 total employment = 17,300 
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Figure 19: Change in Total Employment in Chippenham Between 2009 and 2015 

 

Total jobs are up slightly since 2009. There is a high concentration of Public admin and defence jobs.  
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4.2.5 Corsham | 2015 total employment = 9,200 
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Figure 20: Change in Total Employment in Corsham Between 2009 and 2015 

 

Total employment has stagnated since 2009. There is a high concentration of Real estate, and 

Information and Communication sectors. ICT presence is reflected in the JSF.  
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4.2.6 Devizes | 2015 total employment = 10,300 
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Figure 21: Change in Total Employment in Devizes Between 2009 and 2015 

 

Total employment has steadily declined since 2009. There is a high concentration of Public admin 

and defence, Manufacturing, and Construction sectors. The potential of Manufacturing sector also 

highlighted in JSF.  

0

1,000

2,000

3,000

4,000

5,000

6,000

7,000

8,000

9,000

10,000

11,000

12,000

13,000

2009 2010 2011 2012 2013 2014 2015



 

 
 

 
38 

 

4.2.7 Malmesbury | 2015 total employment = 5,300 
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Figure 22: Change in Total Employment in Malmesbury Between 2009 and 2015 

 

Total jobs are up significantly since 2009. Wholesale and retail, and Business services are the most 

highly concentrated sectors. The dominance of Dyson in the local economy is not apparent from 

data, although the JSF highlights its significance.  
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4.2.8 Marlborough | 2015 total employment = 4,600 
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Figure 23: Change in Total Employment in Marlborough Between 2009 and 2015 

 

Total employment has grown very slightly since 2009. There is a high concentration of jobs in 

Education sector. This is reflected in the JSF profile.  
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4.2.9 Melksham | 2015 total employment = 9,400 
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Figure 24: Change in Total Employment in Melksham Between 2009 and 2015 

 

Total jobs have grown steadily since 2009. There is a high concentration of jobs in Manufacturing. 

Business profile in JSF reflects strength of Manufacturing sector.  
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4.2.10 Royal Wootton Bassett | 2015 total employment = 5,900 
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Figure 25: Change in Total Employment in Royal Wootton Bassett Between 2009 and 2015 

 

Total employment has stagnated since 2009. No sector stands out as having a particularly high 

concentration. The small employment base is reflected in the JSF profile.   
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4.2.11 Salisbury | 2015 total employment = 24,000 
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Figure 26: Change in Total Employment in Salisbury Between 2009 and 2015 

 

Total employment has stagnated since 2009. There is an above average concentration of jobs in 

Wholesale and retail, and Finance and insurance. However, the sector profile is very diverse overall, 

with Finance and insurance highlighted in the JSF as the most prominent sector.  
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4.2.12 Tidworth | 2015 total employment = 2,400 
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Figure 27: Change in Total Employment in Tidworth Between 2009 and 2015 

 

Total jobs growth has ticked slightly upwards since 2009. There is a high concentration of jobs in the 

Real estate, Accommodation and food, and Public admin and defence sectors. The JSF also highlights 

the economy’s reliance on MoD employment.   
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4.2.13 Trowbridge | 2015 total employment = 19,000 
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Figure 28: Change in Total Employment in Trowbridge Between 2009 and 2015 

 

Total employment has steadily declined since 2009. There is a high concentration of jobs in Public 

admin and defence. A lack of employment development is highlighted in the JSF profile.  

0

5,000

10,000

15,000

20,000

25,000

2009 2010 2011 2012 2013 2014 2015



 

 
 

 
52 

 

4.2.14 Warminster | 2015 total employment = 11,100 
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Figure 29: Change in Total Employment in Warminster Between 2009 and 2015 

 

Total employment has stagnated since 2009. There is a noticeable concentration of jobs in 

Education, Health and social work, and Manufacturing.  
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4.2.15 Westbury | 2015 total employment = 4,800 
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Figure 30: Change in Total Employment in Westbury Between 2009 and 2015 

 

Total employment has stagnated since 2009. There is a high concentration of jobs in Transportation 

and storage, and noticeable concentrations in Manufacturing and Construction.   
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4.2.16 Wilton | 2015 total employment = 1,200 
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Figure 31: Change in Total Employment in Wilton Between 2009 and 2015 

 

Total employment has dropped significantly since 2009. There is a high concentration of jobs in Real 

estate, and ‘Other’ sectors, although due to the small scale employment base this shouldn’t be given 

too much emphasis.   
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5 Gross Value Added, Productivity and Competitiveness 

5.1 GVA 

Total GVA in Wiltshire has grown consistently below the UK and South West region but above the 

rate of growth in Swindon. Over the past few years there has been an increased rate of growth in 

GVA in Wilshire. This is the same for GVA per head as the number sits below regional and national 

averages but has seen an increased rate of growth over the past couple of years. 

Figure 32 – Total GVA contribution, £ million (2010 – 2015) 

  2010 2011 2012 2013 2014 2015 

Wiltshire  9,300   9,100   9,300   9,400   10,200   10,600  

Swindon  5,900   6,000   6,100   6,400   6,300   6,700  

South West   107,400   107,700   110,300   113,800   122,500   126,000  

UK  1,400,700   1,441,600   1,475,900   1,525,300   1,624,300   1,666,300  

Source: HJA adapted from UK Gross Value Added, ONS  

Figure 33 – Total GVA contribution, Indexed to 1997 (1997 – 2015) 

 

Source: HJA adapted from UK Gross Value Added, ONS 
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Figure 34 – GVA per head contribution, £ (2010 – 2015) 

  2010 2011 2012 2013 2014 2015 

Wiltshire  19,800   19,200   19,400   19,600   21,000   21,900  

Swindon  28,700   28,800   28,700   29,800   29,100   30,800  

South West   20,800   20,700   21,100   21,700   22,600   23,000  

UK   22,500   22,900   23,500   24,200   25,100   25,600  

Source: HJA adapted from UK Gross Value Added, ONS 

Figure 35 – GVA per head contribution, £ (2010–2015) 

 

Source: HJA adapted from UK Gross Value Added, ONS  

  

0	

5000	

10000	

15000	

20000	

25000	

30000	

35000	

19
97
	

19
98
	

19
99
	

20
00
	

20
01
	

20
02
	

20
03
	

20
04
	

20
05
	

20
06
	

20
07
	

20
08
	

20
09
	

20
10
	

20
11
	

20
12
	

20
13
	

20
14
	

20
15
	

Wiltshire	 Swindon	 South	West		 UK		



 

 
 

 
60 

 

Figure 36 – GVA indexed to 1997 (1997-2015) 

 

Source: HJA adapted from UK Gross Value Added, ONS  

5.2 Productivity  

Wiltshire have seen their productivity slowly increase over the 5-year period 2010 to 2015. In 

absolute terms per job Wiltshire is more productive than the south west but is growing at a much 

slower rate than national and regional trends. GVA per hour follows a similar trend to per worker 

but have a growth rate that is closer to the UK average.   

Figure 37 – GVA per job, £ (2010-2015) 

  2010 2011 2012 2013 2014 2015 

Wiltshire  48,400 48,900 49,700 49,500 50,600 52,500 

Swindon  54,300 54,900 56,200 59,100 56,200 59,200 

South West 44,300 45,000 46,500 47,500 49,400 50,700 

UK 50,600 51,900 52,900 54,100 56,100 56,400 

Source: HJA adapted from Business Register and Employment Survey and UK Gross Value Added, ONS  
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Figure 38 - GVA per job (2010-2015)

Source: HJA adapted from Business Register and Employment Survey and UK Gross Value Added, ONS  

Figure 39 – GVA per job indexed (2010-2015) 

 

Source: HJA adapted from Business Register and Employment Survey and UK Gross Value Added, ONS  
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Figure 40 – GVA per hour worked, £ (2010-2015) 

  2010 2011 2012 2013 2014 2015 

Wiltshire  27 27 28 27 28 29 

Swindon  30 31 31 33 31 33 

South West 25 25 26 26 27 28 

UK 29 29 30 30 31 32 

Source: HJA adapted from Business Register and Employment Survey and UK Gross Value Added, ONS  

Figure 41 – GVA per hour worked (2010-2015) 

 

Source: HJA adapted from Business Register and Employment Survey and UK Gross Value Added, ONS  
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Figure 42 – GVA per hour worked indexed to 2010 (2011-2015) 

 

Source: HJA adapted from Business Register and Employment Survey and UK Gross Value Added, ONS 

5.3 Competitiveness  

The UKCI provides a benchmarking of the competitiveness of different spatial scales across the UK, 

namely local authorities, cities, LEPs, and regions. It is designed to be an ‘integrated measure of 

competitiveness focusing on both the development and sustainability of businesses and the 

economic welfare of individuals’ (p7, UKCI). The report considers competitiveness to be the 

capability of an economy to ‘attract and maintain firms with stable or rising market shares in 

activity’, while maintaining stable or increasing standards for residents. 

Wiltshire is not as competitive as the national average score of 100 but performs relatively well 

compared to some of the regions in the South West. The region has remained in the same position 

over the period between 2013-2016 and has only lost a few decimal points in score. In the overall 

rankings Wiltshire has a ranking of 132nd place which places it in the second quartile of 379 District 

councils.  
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Figure 43 – UK Competitive index compared to neighbouring regions in the South West, UK = 100 
(2013 – 2016) 

 
2013 2016 Change 

 
Score SW Rank Score SW Rank Score SW Rank 

Swindon 102.4 3 104.1 3 1.7 ±0 

Cotswold 101 6 102.3 4 1.3 2 

South Gloucestershire 99.3 8 102.2 5 2.9 3 

Bath and NE Somerset 102.4 4 101.6 6 -0.8 -2 

Wiltshire 97.4 11 96.6 11 -0.8 ±0 

East Dorset 92.4 15 94.5 12 2.1 3 

Mendip 89.9 20 91.3 20 1.4 ±0 

North Dorset 87.7 23 90.3 21 2.6 2 

Source: HJA adapted from UK Competitiveness Index, 2016 

Figure 44 – UK Competitiveness Index compared to neighbouring Districts, UK = 100 (2016) 

 

Source: HJA adapted from UK Competitiveness Index, 2016 
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6 Labour Market  

6.1 Activity rate  

Economic activity rate in Wiltshire is above that of both the UK and South West. There has a been a 

growth in economic activity rate since 2011. The percentage of people who are economically 

inactive in Wiltshire is below the rate at regional and national level and has been falling since 2011. 

Those that are inactive the percent of those not looking for a job has also been falling since 2008 

significantly below the UK and South West which shows that more people are looking for work.  

Figure 45 – Economic Activity rate, aged 16-64 (2013-2017) 

  2013 2014 2015 2016 2017 

Wiltshire 80.2 82.1 82.4 82.2 84.5 

Swindon 78.1 82.6 80.6 81.1 84.3 

South West 76.8 77.1 77.3 77.7 77.8 

UK 76.8 77.1 77.3 77.7 77.8 

Source: HJA adapted from Annual Population Survey, ONS  

Figure 46 – Economic activity rate, aged 16-64 (2007 -2017) (smoothed to a 3-year average) 

 

Source: HJA adapted from Annual Population Survey, ONS  
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Figure 47 – Economic activity rate, ages 16-64 indexed to 2007 (2007-2017) (smoothed to a 3-year 
average) 

 

Source: HJA adapted from Annual Population Survey, ONS  

Figure 48 – Economic inactivity, %aged 16 -64 (2013 – 2017)  

  2013 2014 2015 2016 2017 

Wiltshire 19.8 17.9 17.6 17.8 15.5 

Swindon 21.9 17.4 19.4 18.9 15.7 

South West  21.2 20.9 19.4 19.3 19.2 

UK  23.2 22.9 22.7 22.3 22.2 

Source: HJA adapted from Annual Population Survey, ONS  
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Figure 49 – Economic inactivity, % aged 16 -64 (2007 – 2017) (smoothed to a 3-year average) 

 

Source: HJA adapted from Annual Population Survey, ONS  

Figure 50 – Economic Inactivity, aged 16 -64 indexed to 2007 (2007-2017)

Source: HJA adapted from Annual Population Survey, ONS  

  

0	

5	

10	

15	

20	

25	

30	

2007	 2008	 2009	 2010	 2011	 2012	 2013	 2014	 2015	 2016	 2017	

Wiltshire	 Swindon	 South	West	 UK	

	80		

	90		

	100		

	110		

	120		

	130		

	140		

20
07
	

20
08
	

20
09
	

20
10
	

20
11
	

20
12
	

20
13
	

20
14
	

20
15
	

20
16
	

20
17
	

Wiltshire	 Swindon	 South	West	 UK	



 

 
 

 
68 

 

Figure 51 – Economically Inactive who do not want a job, % aged 16 -64 

  2013 2014 2015 2016 2017 

Wiltshire 75.1 70.2 68.3 66.0 66.8 

Swindon  76.5 74.1 65.2 74.0 77.9 

South West 76.5 73.9 74.6 74.1 73.3 

UK  75.5 75.8 75.8 75.7 76.3 

Source: HJA adapted from Annual Population Survey, ONS  

Figure 52 – Economically Inactive who do not want a job, % aged 16 -64 (smoothed to a 3-year 
average) 

 

Source: HJA adapted from Annual Population Survey, ONS  

6.2 Unemployment  

Unemployment in Wiltshire has followed the trend of the UK and South West and has sat 

consistently below the UK and has seen a steady decline from 7% in 2013.   

Figure 53 – Unemployment rate, % (2012 -2017) 

  2013 2014 2015 2016 2017 

Wiltshire 6.9 6.2 3.6 4.1 3.9 

Swindon 8.3 4.8 5.6 3.7 4.6 

South West  6.1 5.4 5.0 4.2 4.0 

UK  8.0 7.4 6.1 5.3 4.9 

Source: HJA adapted from Annual Population Survey, ONS  

Figure 54 – Unemployment rate, % (2007-2017) (local data Smoothed to a 3-year average) 
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Source: HJA adapted from Annual Population Survey, ONS  

6.3 Job Density  

Historically, Job density in Wiltshire has been quite low but in recent years the district has taken over 

the UK and caught up with the South West.  

Figure 55 – Jobs Density (2010 – 2015) 

  2010 2011 2012 2013 2014 2015 

Wiltshire  0.79 0.78 0.72 0.76 0.85 0.86 

Swindon 0.86 0.86 0.83 0.86 0.88 0.90 

South West  0.82 0.82 0.81 0.83 0.86 0.86 

UK  0.76 0.78 0.78 0.79 0.81 0.83 

Source: HJA adapted from Jobs Density, ONS 
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Figure 56 – Jobs Density (2010 – 2015) 

 

Source: HJA adapted from Jobs Density, ONS 

6.4 Earnings by Workplace and Residence 

Earnings by workplace in Wiltshire are low in comparison to the UK but sit in line with the region 

average. Resident earnings are much better and sit between the UK and South West average. This 

shows that people may be out commuting for better paid jobs into areas like Swindon. 

Figure 57 – Earnings by workplace, median annual pay for full time workers, £ (2012-2016) 

  2012 2013 2014 2015 2016 

Wiltshire 23,900 24,700 25,400 25,500 25,400 

Swindon  27,000 27,800 28,300 29,700 30,100 

South West  24,600 25,200 25,600 26,000 26,300 

UK 26,500 27,000 27,200 27,600 28,200 

Source: HJA adapted from Annual Survey for Hours and Earnings, ONS  
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Figure 58 – Earnings by workplace, median annual pay for full time workers (2008-2016) 

 

Source: HJA adapted from Annual Survey for Hours and Earnings, ONS 

Figure 59 – Earnings by residence, median annual pay for full time workers, £ (2012-2016) 

  2012 2013 2014 2015 2016 

Wiltshire 25,300 26,000 26,900 27,000 26,900 

Swindon  26,900 26,600 27,300 28,100 29,300 

South West 25,000 25,600 26,000 26,500 26,800 

UK 26,500 27,000 27,200 27,600 28,200 

Source: HJA adapted from Annual Survey for Hours and Earnings, ONS 
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Figure 60 – Earnings by residence, median annual pay for full time workers (2008-2016) 

 

Source: HJA adapted from Annual Survey for Hours and Earnings, ONS 

6.5 Skills & Qualifications 

Wiltshire has a well-educated population in all levels of qualifications above Swindon, South West 

and UK. There has been a steady growth in all levels over the past 10 years.  

Figure 61 – Proportion of residents aged 16-64 who hold a qualification at the level of NVQ4+ 
(2012-2016) 

  2012 2013 2014 2015 2016 

Wiltshire  36.4 38.2 39.7 37.4 42.1 

Swindon  29.3 28.1 30.8 28.8 33.8 

South West  34.0 34.1 36.6 37.3 37.8 

UK  34.0 34.9 35.8 36.9 38.0 

Source: HJA adapted from Annual Population Survey, ONS  

  

20,000	

21,000	

22,000	

23,000	

24,000	

25,000	

26,000	

27,000	

28,000	

29,000	

30,000	

2008	 2009	 2010	 2011	 2012	 2013	 2014	 2015	 2016	

Wiltshire	 Swindon	 South	West		 UK	



 

 
 

 
73 

 

Figure 62 – Proportion of residents aged 16-64 who hold a qualification at the level of NVQ4+ 
(2006-2016) 

 

Source: HJA adapted from Annual Population Survey, ONS   

Figure 63 – Proportion of residents aged 16-64 who hold a qualification (2007-2016) 

 

Source: HJA adapted from Annual Population Survey, ONS   
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7 Population 

Population over the past 10 years has grown at the same rate as the UK and South West. The region 

has a higher level of over 65+ but this is balanced out by a large working age population. Growth of 

the working population has recently levelled off with a small decrease away from the national 

average. This indicates a growing older population in comparison to a large working age population 

increase in Swindon.  

Figure 64 – Total population (2012 -2016) 

 2012 2013 2014 2015 2016 

Wiltshire 476,800 479,600 483,100 486,100 488,400 
Swindon 211,900 214,000 215,800 217,200 217,900 
South West 5,339,600 5,377,600 5,423,300 5,471,200 5,516,000 
UK  63,705,000 64,105,700 64,596,800 65,110,000 65,648,100 

Source: HJA adapted from Population Estimates, ONS  

Figure 65 – Total population Indexed to 2006 (2007-2016) 

 

Source: HJA adapted from Population Estimates, ONS  

Figure 66 – Total population by age (2016) 

 0 to 15 16 to 24 25 to 49 50 to 64 65+ 

Wiltshire 93,100 44,900 149,000 99,800 101,600 
Swindon  44,400 20,800 77,700 41,400 33,700 
South West 967,800 597,100 1,675,700 1,084,500 1,190,900 
UK  12,390,100 7,319,400 21,891,600 12,232,900 11,814,100 
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Source: HJA adapted from Population Estimates, ONS  

Figure 67 – Population age profile as a proportion of total population (2016) 

 

Source: HJA adapted from Population Estimates, ONS  

Figure 68 – Working age population (2012-2016) 

  2012 2013 2014 2015 2016 

Wiltshire 295,000 294,900 294,600 294,800 293,700 

Swindon 139,400 139,900 140,100 140,200 139,800 

South West  3,316,700 3,319,200 3,327,500 3,344,700 3,357,300 

UK  40,880,500 40,915,200 41,036,700 41,241,000 41,443,900 

Source: HJA adapted from Population estimates, ONS 
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Figure 69 – Working age population growth (2006-2016) 

 

Source: HJA adapted from Population Estimates, ONS 

7.1 FEMA populations 

Figure 70 – Usual resident population, 2011 

 
2001 2011 

Total 
change 

% change 

Swindon FEMA (Wiltshire section only) 62,000 64,300 2,300 3.7% 

A350 FEMA 244,000 272,000 28,000 11.5% 

A303/Salisbury FEMA 127,000 134,700 7,700 6.1% 

Source: Census 2011 

7.2 HMA populations 

Figure 71 – Usual resident population, 2011 

 
2001 2011 Total change % change 

Swindon HMA (Wiltshire section only) 62,000 64,300 2,300 3.7% 

Chippenham HMA 144,500 161,800 17,300 12.0% 

Trowbridge HMA 99,400 110,200 10,700 10.8% 

Salisbury HMA 127,000 134,700 7,700 6.1% 

Source: Census 2011 
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7.3 BUA population 

Figure 72 – Usual resident population, 2011 

Built up Area 2001 2011 Total change % change 

Salisbury 40,900 43,500 2,600 6.4% 

Trowbridge 33,900 39,800 5,900 17.4% 

Chippenham 33,200 35,800 2,600 7.8% 

Melksham 19,100 20,500 1,400 7.3% 

Devizes 15,300 18,900 3,700 24.2% 

Westbury 14,000 17,600 3,600 25.7% 

Warminster 17,400 17,500 100 0.6% 

Calne 13,800 17,300 3,500 25.4% 

Corsham 14,000 16,300 2,300 16.4% 

Royal Wootton Bassett 12,300 12,700 400 3.3% 

Amesbury 8,900 10,700 1,800 20.2% 

Bradford upon Avon 7,700 9,400 1,700 22.1% 

Tidworth 6,500 9,200 2,600 40.0% 

Marlborough 8,000 8,400 400 5.0% 

Malmesbury 6,100 7,200 1,000 16.4% 

Wilton 2,900 2,700 -200 -6.9% 

Rest of Wiltshire 179,000 183,500 4,600 2.6% 

Source: Census 2011 
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8 Housing Affordability  

Homes in Wiltshire are relatively expensive compared to UK average but are in line with the South 

West average. This could be an obstacle to growth as the cost of housing may deter skilled labour 

from moving to the area. The housing stock in Wiltshire is heavily Detached housing which could be 

part of the reason why house price ratio is high in the area. There is little small-scale accommodation 

such as flats or apartments compared to the UK and South West. 

Figure 73 – Ratio of median house price to median resident earnings (2012-2016) 

  2012 2013 2014 2015 2016 

Wiltshire 7.97 7.69 7.89 8.32 8.99 

Swindon  5.57 5.82 5.90 6.22 6.66 

South West 7.45 7.41 7.65 8.00 8.40 

England and Wales  6.76 6.73 6.95 7.37 7.58 

Source: HJA adapted from Ratio of median house price to median resident earnings (median) 

Figure 74 – Ratio of median house price to median resident earnings (2008-2016) 

 

Source: HJA adapted from Ratio of median house price to median resident earnings (median) 
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Figure 75 – Dwelling type as a proportion of housing stock (2011)  

  Detached Semi-detached Terraced 
Flat or 

Apartment  

Wiltshire  35% 31% 22% 11% 

Swindon 21% 30% 32% 17% 

South West 30% 28% 23% 28% 

England and Wales  23% 30% 24% 22% 

Source: HJA adapted from Census 2011 

Figure 76 – Dwelling type as a proportion of housing stock (2011) 

 

Source: HJA adapted from Census 2011 
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9 Commuting  

Wiltshire has large flows of commuters with most people commuting out of the area. The majority 

of movement is between Swindon and Bath and North-East Somerset. 56% of people travel to work 

by car, 13% by foot and 5% by public transport. Self-containment in Wiltshire is 63% compared to 

74% in Swindon.   

Figure 77 – Commuting flows (2011)  

Commuting in to Wiltshire from  Commuting out of Wiltshire to 

Swindon 7,200  Swindon 10,600 
Bath and North-East Somerset 3,400  Bath and North-East Somerset 8,300 
Mendip 3,100  Test Valley 5,400 
Test Valley 2,500  South Gloucestershire 3,200 
North Dorset 1,900  Bristol, City of 2,800 
New Forest 1,600  West Berkshire 2,200 
South Gloucestershire 1,600  Cotswold 2,000 
Bristol, City of 1,500  Mendip 1,800 
Cotswold 1,400  Westminster, City of London 1,600 
Southampton 900  North Dorset 1,100 

Source: HJA adapted from Census 2011  

Figure 78 – Net commuting in Wiltshire (2011)  

 Commute in Commute Out  Net 

Wiltshire  38,900 55,600 -16,700 

Source: HJA adapted from Census 2011 

 

 

 

 


